Q1 2026 - Training
Feedback Report




In Q1 2026, NC supported
clients in Energy, Mining,
and Infrastructure
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continued partnersh
with clients within

Government
Higher Education and

In Q1 2026
Regulatory Bod
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In Q1 2026:

NC trained over
200 Professionals
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NC achieved a
training
experience score
of 4.8 out of 5

Data: 147 responses



Participants were asked: "Do you believe that
the framework taught will lead to your
future success?"

Q1 2026 results showed:
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Participants were asked: "Was the material
clear and easy to understand?”

Q1 2026 results showed:

# of responses
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Participants were asked to rate their
instructors on engagement and knowledge of
the topic.

Q1 2026 results showed:

1* 4% 4%

1* A%

Engagement Score: 4.9/ 5

Data: 155 responses

Knowledge of the Topic Score: 4.9/ 5

Data: 168 responses




Participants were encouraged to share what
they found useful and their overall thoughts

following the training.

Q1 2026 participants stated.:

"The structured
"The hands on strategy in

examples and cases negotiation"
to make the
learnings stick.”

"Creating a process framework;
putting names to the process to
understand better positioning
for upcoming negotiations."




"This is the most engaging
training I've taken in a very

long time. Not a single dull or
uninteresting moment."

"Engaging session with
appropriate breaks to capture
the needs of the group. The
instructor was quick, clear and
direct.”

"I found the presentation very
engaging! I appreciate that the
strategies discussed today are

relevant to a variety of real-life
sttuations.”



Planning Training
for Q2 and Q3
2026°

Connect with our team to learn more about our
custom Negotiations and Conflict Resolution
Training Programs!
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